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JOB DESCRIPTION

JOB DETAILS
Grade:


Royal College of Surgeons Senior Clinical Fellowship in Bariatric Surgery
(Specialty Doctor in Bariatric Surgery) 

Specialty:

Surgery
Division:

Surgery
Location:
St Richard’s Hospital and must be prepared to travel to all sites within the Trust as part of their duties.
Accountable to:
Chief of Service – Surgery Division
INTRODUCTION AND DESCRIPTION OF THE POST
This post is available from 6 October 2021 for a fixed term of 12 months, based at St Richard’s Hospital in Chichester, West Sussex UK. 
The fellowship is accredited by the Royal College of Surgeons of England
It is endorsed by the Obesity and Metabolic Surgery Society of Singapore (OMSSS) 
The bariatric service at st Richard’s Hospital is one of the longest established and highest volume bariatric surgery units in the UK.  It is recognised by IFSO as a Centre of Excellence in Bariatric and Metabolic Surgery. The post is supervised by the Consultant Bariatric Surgeons in the Trust – Professor Christopher Pring, Mr Guy Slater, Mr Will Hawkins, Mr Richard Newton, Mr Makho Mlotshwa and Mr Ian Maheswaran.  The Bariatric Unit is part of a close knit and friendly department of General Surgery.

The post offers exposure to 300-400 bariatric procedures per year, including primary, revisional and emergency cases, working towards independent practice by the end of the fellowship.  The Fellow will also be involved with the weekly multi-disciplinary new patient clinic, occasional follow up clinics and endoscopy sessions if the fellow has pre-existing JAG accreditation.  The Fellow will be expected to be actively involved in on-going research projects and will have the opportunity to conduct new studies as part of our growing research portfolio.

All bariatric experience is protected time during the fellowship.  The primary focus and responsibility of this post is to the Bariatric Unit but the Fellow will also be expected to participate in the out of hours middle grade on call rota for Emergency General Surgery (1 in 8) and help to supervise the more junior registrars in the General Surgery Department, allowing a step-up towards consultant level experience.  There may be opportunities for exposure to oesophaggastric cancer services at our neighbouring hospital, Queen Alexandra Hospital in Portsmouth. This would be on an honorary basis as it is not the primary focus of this fellowship.
The weekly timetable includes daily ward rounds, specialist bariatric operating lists on Monday, Tuesday, Wednesday and Thursday.  There is a specialist gastric band clinic on a Thursday and a new patient multi-disciplinary clinic on a Friday afternoon.  The Fellow will also be expected to help co-ordinate the management of bariatric patients presenting as an emergency.
THE DEPARTMENT
Medical Staff
Consultants:

Based at St Richard’s Hospital:




Professor C Pring

Bariatric and Upper GI Surgery




Mr G Slater


Bariatric and Upper GI Surgery

Mr W Hawkins
Bariatric and Upper GI Surgery 
Mr M Mlotshwa
Bariatric and Upper GI Surgery
Mr R Newton
Bariatric and Upper GI Surgery
Mr Ian Maheswaran

Visiting Consultant in Bariatric Surgery

Mr R Bowyer


Upper GI Surgery




Mr G Harris


Colorectal Surgery

Miss A Skull
Colorectal Surgery 



Mr B Levy


Colorectal Surgery



Mr M Mobasheri

Colorectal Surgery



Mr S Dutta


Associate Specialist in Colorectal Surgery




Mr D Allen


General Surgery



Mr G Sutton


General Surgery

Management
The Chief of Service for the Surgery Division is Dr C Spring.  The Chief of Service is supported by Clinical Directors - the Clinical Director in General Surgery is Miss Angela Skull. 

Clinical Duties and Responsibilities
The post will be available as a full time (described below) or part time post. Job plan of a part-time post will be by agreement with the Supervisor of Post.

St Richard’s Bariatric Unit provides bariatric surgery services for the West Sussex, East Sussex, Kent and parts of Hampshire.  We were recently recognised by IFSO as an International Centre of Excellence in Bariatric and Metabolic Surgery.  We have treated well over 7000 Bariatric patients and increasingly take referrals of patients who have previously had bariatric surgery elsewhere. The service is geared towards treating approximately 300-400 cases per year. This includes primary, revision and emergency Bariatric surgery. Outpatient multi-disciplinary new patient and follow up clinics are conducted in the specialist Bariatric clinic. The outpatient service is supported by a dedicated specialist nurse, a surgical care practitioner, 4 specialist dieticians and 2 Bariatric physicians. Elective inpatient cases are treated in our dedicated Bariatric ward. There is HDU and ITU support if necessary.

All new patients attend a one-stop multi-disciplinary bariatric clinic, where they are assessed by a specialist physician, surgeon, anaesthetist, dietician and specialist nurse, having undergone psychological assessment prior to clinic. The bariatric fellow plays an active part in this clinic each week.  If listed for surgery, patients are treated within the Department of Health’s 18-week pathway.

There are 3-4 all day operating lists per week, as well as the new patient clinic, follow up clinics and, occasionally, endoscopy sessions. The Fellow’s time is protected to allow attendance at all Bariatric operating lists and new patient clinics. Duties also include inpatient care and the organisation of the care of bariatric emergencies which are often referred from other hospitals in our catchment area.

We have developed strong links with the University of Surrey and there is an opportunity to be heavily involved in research and audit projects. There is a comprehensive electronic database of over 7000 Bariatric patients. The Trust has a very supportive R&D department

The Fellow would be expected to be involved in the General Surgery on call rota at middle grade level on a weekly basis (1 in 8). However, this is an out of hours commitment that should not impact on exposure to bariatric activity. Similarly, there is an opportunity for further exposure to all other aspects of general surgery.  The post works along the lines of a Senior Registrar post, with responsibilities supervising the more junior registrars on the Upper GI unit.  Therefore, it is aimed at an Upper GI trainee in their final year of training or, preferably, post CCT.  Prior experience in bariatric surgery is preferred but not essential.

WESTERN SUSSEX HOSPITALS NHS FOUNDATION TRUST
Western Sussex Hospitals NHS Trust was established on 1 April, 2009, as the result of the merger between Royal West Sussex, and Worthing and Southlands Hospitals NHS Trusts.

On 1 July, 2013, we gained Foundation Trust status, becoming the first acute trust in Sussex to achieve this milestone.  We were only the second Foundation Trust to be approved under the regulator Monitor’s new powers to promote and protect the interests of patients.
Today, approximately 6,500 people work for the Trust, providing high quality care for a population which is, on average, notably older than the rest of the country. As the population ages – a quarter of local people are already aged 65+, the health needs of our population will continue to grow. The ongoing challenge for the Trust is not merely to keep up with the evolving demographic challenges, but to do so in a way which provides sustainable and improved services and further still improves the experience of patients.

We operate from three major sites: St Richard’s Hospital in Chichester, Worthing Hospital, and Southlands Hospital in Shoreham.  We serve a population of approximately 450,000 people, and in 2013/14 our annual turnover was approximately £375m.
Both St Richard’s and Worthing Hospitals provide a full range of acute hospital care, including accident and emergency services, acute medical care, maternity and children’s services and a range of surgical specialties.  Southlands Hospital no longer provides inpatient care but continues to offer outpatient and diagnostic services, and day case procedures.

Our services are predominantly commissioned by the NHS Coastal West Sussex Clinical Commissioning Group, with whom we are committed to providing high quality integrated care across the local health economy.

We are also committed to working closely with our provider of community hospitals, Sussex Community NHS Trust, and the local provider of mental health services, Sussex Partnership NHS Foundation Trust.  The Trust does not provide tertiary services and looks towards Brighton, Portsmouth and Southampton for these.
Catchment population of Trust (Emergencies)
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Within the operations directorate, the organisation is managed via four clinical divisions.  These are Medical, Surgical, Women and Children and Core Services.  Each division has a Chief of Service, a Director, and a Head of Nursing. Heads of Nursing in each Division are professionally accountable to the Director of Nursing.  The Chiefs of Service are professionally accountable to the Medical Director. The Directors are accountable to the Chief Operating Officer.

Range of services by Division and activity summary


To gain an idea of the volume of services we provide, we undertook the following activity on behalf of our patients in the last year:

•
Saw 134,000 people in the two A&E departments

· Treated 120,000 inpatients and day cases 

· Held 497,000 outpatient appointments 

· Delivered 5,209 babies 

· Undertook more than 310,000 medical exams 

· Dispensed and issued around 740,000 medicines 
Our Hospitals in detail
Our three Hospitals are spread along the coastal and downland area of West Sussex with a total distance from Chichester in the west to Shoreham in the east of 26 miles. 

St Richard’s Hospital, Chichester
St Richard’s Hospital in Chichester has approximately 430 beds and provides a full range of general acute services including, maternity, outpatients, A&E and intensive care. 

It also has a purpose-built NHS Treatment Centre on site which offers safe, fast, pre-booked day and short stay surgery and diagnostic procedures.

The area served by the hospital is around 400sq miles.  This area consists of the coastal areas of Littlehampton, Bognor, Selsey and Chichester Harbour, together with the city of Chichester and the South Downs market towns of Midhurst, Billingshurst, Pulborough, Arundel and Petworth.  The hospital also serves a significant number of patients from East Hampshire.

Worthing Hospital, central Worthing
Worthing Hospital has approximately 500 beds and provides a full range of general acute services including maternity, outpatients, A&E and intensive care. 

The hospital primarily serves people living in Worthing, Shoreham-by-Sea and also towns and villages along the coast and in the inland areas of West Sussex. 

However, it also offers more specialist services, such as the West Sussex breast screening, to a wider catchment area stretching from Chichester in the west to Brighton in the east.

Southlands Hospital, Shoreham
Southlands Hospital in Shoreham is currently being developed as a centre for ambulatory care including a new ophthalmology centre.

Recent Highlights and Service Developments 

The Trust has a track record of improvement that it can be proud of. For the past four years it has consistently achieved strong performance in terms of keeping waiting times low, improving the environment for patients and visitors, reducing mortality and delivering high quality care. 
Healthcare-Associated Infections

Infection control remains a top priority, a stance that enabled us to go through the whole of 2013/2014 without a single incidence of hospital-attributable MRSA. 

This remarkable achievement is the result of a culture of zero tolerance at all hospital sites that has ensured the hundreds of thousands of patients cared for by Trust staff each year have been protected from the dangers of MRSA infection. The same approach has also led to another significant fall in incidence of Clostridium difficile, which fell from 125 cases in 2010/11 (inside our limit for that year) to 57 in 2013/14 – a decline of 40%. 

Endoscopy 

Work is currently ongoing to significantly redesign and enlarge the Endoscopy Department at Worthing to meet the expected increase in demand of over 50% over the next 5-6 years and provide a high quality and efficient ‘future-proofed’ service at both Worthing and St Richard’s Hospitals. Since March 2014 the Trust has been accredited as the West Sussex Bowel Cancer Screening Centre.
Emergency Floor

In November 2014 the new Emergency Floor was opened at Worthing Hospital and was filmed by Channel 5 to showcase an innovative approach to the future of acute emergency care in the NHS. The multi-million pound project is one of only four in the country to receive prestigious support from the Royal College of Physicians (RCP) and its Future Hospital Programme. The 67-bed unit aims to focus care around the patient, who will receive treatment led by one consultant, from a multi-disciplinary team, in a single setting. The department is designed so patients benefit from the expertise of medical doctors, surgeons and elderly care specialists working together who previously operated more independently in different departments.
Breast Centre 

In 2014 a new £7.7million Breast Care Centre was opened at Worthing Hospital. The new centre, equipped with the latest digital diagnostic equipment, enables the provision of a much-improved breast screening and symptomatic service to women in a warm and welcoming, purpose-built environment.

Pathology

The Trust is in the process of integrating and consolidating its pathology services, putting in place a centralised microbiology and histology processing service and the creation of a ‘hub and spoke’ model for the provision of cold and acute diagnostics within blood sciences. The ‘hub’ will be situated at St. Richard’s Hospital and the ‘spoke’ at Worthing Hospital. 

Bariatric Surgery

St Richard’s is a Centre of Excellence for bariatric and metabolic surgery carrying out life-changing procedures which are not just about weight loss, but changing the metabolism of patients. As the largest NHS centre for bariatric surgery in the South of England, the service attracts patients from all over the country.
Patients with a Dementia 

The Trust has instigated a number of initiatives to support patients identified as suffering from a dementia and also to support those who care for them. These include establishing a mandatory training programme for all staff in dementia awareness and creating a flag on the hospital patient administration system to facilitate the smooth handover of care to our community partner organisations and, where patients need to come back into hospital, to ensure staff are aware of their particular needs on admission. Also, as part of this work, the Trust has implemented a Carers’ Passport, to ensure that all carers have recognised permission for open visiting and established a Carers Support Staff Nurse role to contact carers within 72 hours of patients’ emergency admission to clarify collateral history and identify any concerns the carers might have at the earliest opportunity. 

Patient First

The Trust has recently launched its ‘Patient First’ programme.  Patient First is our approach to improving the quality of the care we offer patients, and is based on standardisation, system redesign and the improvement of patient pathways to eliminate error and waste.
NHS Quest

The Trust is a member of NHS Quest, a group of sixteen NHS Foundation Trusts who are working collaboratively to improve patient safety.  Current programmes of work within the NHS Quest programme include early identification of sepsis, cardiac arrest and the prevention of falls.
Simulation and Learning Suite
We have an excellent new training facility at Worthing Hospital. The centrepiece of the Spring Simulation and Learning Suite is a highly-realistic mannequin that enables participants to experience a wide range of scenarios that develop their clinical and team-working skills, which are monitored and filmed to enable feedback to be shared and learned from after each session.

The Trust’s Vision and Values
Our Trust vision is to provide the best quality care for our local population, which is summed up by the phrase ‘We Care’. 

• We Care about our Patients – treating everyone with kindness and respect

• We Care about Quality – giving our patients the best possible care 

• We Care about Safety – making our patients as safe as we possibly can 

• We Care about the Future - building a sustainable organisation which thrives within a strong local health economy 

• We Care about Serving Local People - giving West Sussex residents a comprehensive local service which they can rely on 

• We Care about Improvement - always seeking to make our services better 

• We Care about Being Stronger Together - working across the Trust and with others to support patients at every stage of their care 
The newly established role of ambassadors empowers staff from all departments and areas across the Trust to contribute to creating a great experience for everyone who visits or works in our hospitals whether that’s patients, visitors, colleagues or the public. Ambassadors have been involved in supporting initiatives such as Lunch Companions for inpatients, Meet and Greet Ward Hosting, Sit and See Observations and there are plans to develop the role of Ambassadors to enable them to further support a culture of continuous improvement in customer care and service development. 
Each year we hold an annual awards ceremony which showcases our values. Nominations for staff or teams who go ‘above and beyond’ are sent in by staff, patients and visitors.  This dovetails with our Employee of the Month award which recognises excellence by individuals or teams who either provide patient care or support frontline colleagues.
Friend and Family Test Data

We use a range of mechanisms to understand our patients' experience of hospital care, from our own bedside surveys to the nationwide NHS Friends and Family Test. The Friends and Family Test asks people if they would recommend the services they have used and offers a range of responses to choose from.
Combined with supplementary follow-up questions and the outcomes of our own surveys, the test helps highlight both good and poor elements of patient experience, enabling us to share best practice and identify areas for improvement as a result.
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RECOGNITION, TRAINING AND MEDICAL EDUCATION 
This post is not recognised for training by the GMC, Health Education England and Health Education Kent Surrey and Sussex (HEKSS). All posts will be subject to stringent recording of educational content, clinical activity and experience.  The maintenance of good logbooks and learning portfolios is a requirement of each post.  Study leave will be provided in accordance with current guidelines.
Both St Richard’s Hospital and Worthing Hospital have a long tradition of high quality postgraduate education and a commitment to teaching is a key requirement of this post.

There are two excellent and active Medical Education Centres - Chichester Medical Education Centre (CMEC) and Worthing Health Education Centre (WHEC) offer high tech full audio-visual equipment to produce educational material for presentations.  These facilities are also available for in-house use and there are active postgraduate teaching programmes regularly available.  Both Medical Education Centres are supported by a comprehensive library offering full facilities to research online literature. 
PGME hold a wide variety of courses, tutorials and seminars with local and visiting speakers which are organised by the specialty departments for clinical staff of all disciplines. (Further information can be found by visiting www.cmec.info or www.whec.info) 

Western Sussex Hospitals NHS Foundation Trust is recognised for undergraduate teaching of medical students from the Brighton and Sussex Medical School, Kings College London and the American University of the Caribbean.  Chichester additionally receives medical students from St Georges and Southampton. 

Both sites have dedicated year 5 Sub-Deans to coordinate teaching and support students in their studies through regular meetings.  Brighton and Sussex Medical School actively supports its clinical teachers to develop their teaching skills through teaching support courses, a Postgraduate Certificate in medical education.
The successful applicant will be expected to take an active role in both postgraduate and undergraduate teaching, and in the training of clinical staff as appropriate. 

The successful candidate will be encouraged to utilise the full quota of study leave to pursue their Continued Medical Education.

MAIN CONDITIONS OF SERVICE
There are local policies for grievance/disciplinary procedures, travel expenses and subsistence.  Removal and associated expenses are not reimbursed to the postholder. The terms and conditions of service otherwise offered are set out in the Terms and Conditions of Service of Hospital Medical and Dental Staff and General Whitley Council Conditions of Service as amended from time to time.

The salary is £31,841 - £50,068 per annum, based on experience, plus a band 1A uplift related to on call provision.  The Trust is compliant with New Deal and the European Working Time Directive however there may be changes in working patterns that involve groups of doctors in training working full shifts or being non resident on call.

The appointments will be subject to passing a medical examination satisfactorily (including chest x-ray) prior to commencing duties, unless this requirement has been waived.

The Western Sussex Hospitals NHS Foundation Trust operates a No Smoking Policy, to which all staff must adhere.

The Trust is committed to providing safe and effective care for patients.  To ensure this there is an agreed procedure for medical staff that enables them to report, quickly and confidentially, concerns about conduct, performance or health of medical colleagues (Chief Medical Officer, December 1996).  All medical staff, practising in the Trust, should ensure that they are familiar with the procedure and apply it.

In the event of a major incident or civil unrest all Western Sussex Hospitals NHS Foundation Trust employees will be expected to report for duty on notification.  All Trust employees are also expected to play an active part in training for and preparation or a major incident or civil unrest.

Healthcare workers have an overriding duty of care to patients and are expected to comply fully with best practice standards.  You have a responsibility to comply with Trust policies for personal and patient safety and for prevention of healthcare-associated infection (HCAI); this includes a requirement for rigorous and consistent compliance with Trust policies for hand hygiene, use of personal protective equipment and safe disposal of sharps.  Knowledge, skills and behaviour in the workplace should reflect this; at annual appraisal you will be asked about application of practice measures known to be effective in reducing HCAI.

Health and safety is the responsibility of all staff and the postholder is required to take due care at work, report any accidents or untoward occurrences and comply with the Trust Health and Safety Policy in order that it can fulfil its Health and Safety responsibilities.  

Employees of the Trust have a responsibility at all times to ensure the well being and safety of children under the care of the organisation and to comply with the Trust’s policies and procedures in this respect.

It is mandatory to attend hospital induction programmes and sessions specific to each clinical area at the start of the post.

The postholder should ensure confidentiality at all times.  Employees of the Trust must not without prior permission disclose any information regarding patients or staff obtained during the course of employment, except to authorised bodies or individuals acting in an official capacity.  Failure to adhere to this instruction will be regarded as serious misconduct and may lead to disciplinary action.  The Data Protection Act may render an individual liable for prosecution in the event of unauthorised disclosure of information. 

The Trust is responsible for ensuring that the service provided for patients in it’s care meet the highest standard.  Equally it is responsible for ensuring that staff do not abuse their official position for personal gain or to benefit their family and friends.  The Trust’s Standing Orders require any officer to declare any interest, direct or indirect, with contracts involving the Trust.  Staff members are not allowed to further their private interests in the course of their NHS duties.

The Trust has adopted an equal opportunities policy and it is the duty of every employee to comply with the detail and spirit of the policy.

CONDITIONS OF APPOINTMENT
The post will be offered subject to the following:

Three satisfactory references of which one must be from the most recent employer

One satisfactory reference from most recent Designated Body 
Current GMC/GDC registration with licence to practice

Evidence of the right to take paid employment in the UK

Occupational Health clearance including medical examination if required

Fulfil on-call commitments as per rota

Enhanced Disclosure and Barring Service clearance.

POST VACANT
6 October 2021 – 4 October 2022
VISITING ARRANGEMENTS
Applicants are invited to visit the hospital or to phone for informal discussion by arrangement with:  

It is suggested that visits should only be made after the shortlisting procedure has been completed.  Any such arrangements for visiting the hospital and meeting members of the staff may be made with the Upper GI Surgery Department Secretary, St Richard's Hospital, Chichester - telephone Chichester (01243) 788122 Ext 2915.

If, however, you wish to discuss the content of the job and the hospital we recommend that you contact Professor Chris Pring (chris.pring@wsht.nhs.uk)
PERSON SPECIFICATION/SELECTION CRITERIA

Trust Doctor in Bariatric Surgery
	Criteria
	Essential or Desirable criteria
	Assessment Method

	
	
	Application
	Interview
	References

	Education and Qualifications

	Basic medical degree


	E
	(
	
	

	MRCS or equivalent
	E
	(
	
	

	Full GMC Registration with a licence to practice


	E
	(
	
	

	FRCS/Post CCT
	D
	(
	
	

	Higher degree

	D
	(
	
	

	Advanced Life Support Certificate from the Resuscitation Council UK or equivalent 
	E
	(
	
	

	Clinical Experience

	Training in General/Upper GI & Laparoscopic Surgery


	E
	(
	(
	

	Training in upper GI endoscopy (JAG accreditation)

	D
	(
	(
	

	Clinical Skills

	Prior experience in Bariatric surgery


	E
	(
	(
	

	Understanding of clinical risk management


	D
	
	(
	

	An ability to communicate well with patients and staff


	E
	
	(
	(

	Experience of laparoscopic CBD exploration 
	D
	(
	(
	

	Knowledge

	Appropriate level of clinical knowledge


	E
	(
	(
	(

	Knowledge and use of evidence based practice


	E
	(
	(
	

	Up-to-date


	E
	(
	(
	

	IT skills


	D
	(
	(
	

	Breadth of experience in and outside specialty


	D
	(
	(
	


	Organisation and Planning

	Able to organise oneself and prioritise clinical need


	E
	
	(
	(

	Experience and ability to work in multi-professional teams


	E
	(
	(
	(

	Understanding of:
NHS




Clinical governance 




Resource constraints.
	E
	(
	(
	

	Evidence of managerial skills:
Achievements





Course attended
	D
	(
	
	

	Teaching Skills

	Evidence of an interest and commitment to teaching 


	E
	(
	(
	

	Recognised teaching qualification

	D
	(
	
	

	Academic and Research

	Understanding of the principles of research 

	E
	
	(
	

	Evidence of participation in audit


	E
	(
	(
	

	Research experience 


	D
	(
	
	

	Publications


	D
	(
	
	

	Prizes and honours


	D
	(
	
	

	Career progression

	Appropriate progression of career to date


	E
	(
	(
	

	Have evidence that their present level of achievement and performance is commensurate with the totality of their period of training
	E
	(
	(
	

	Not have previously relinquished or been released/removed from a training programme, except under exceptional circumstances
	E
	(
	(
	

	Personal attributes

	Evidence of:- Good communication skills both oral and written


	E
	(
	(
	(

	Decisiveness/accountability


	E
	
	(
	(

	Excellent and effective interpersonal skills

	E
	
	(
	(

	Non-judgemental approach to patients


	E
	
	(
	(

	Flexibility


	E
	
	(
	(

	Resilience

	E
	
	(
	(

	Thoroughness


	E
	
	(
	(

	Initiative / drive / enthusiasm

	E
	
	(
	(

	Probity


	E
	
	(
	(


	Criteria
	Essential or Desirable criteria
	Assessment Method

	
	
	Application
	Interview
	References

	Personal attributes

	Leadership skills


	E
	
	(
	

	Evidence of:
Logical thinking



Problem solving



Decision making
	E
	
	(
	

	Behaviours and Attitudes

	Demonstrates behaviours and attitudes that supports the Trust’s Vision of “We Care” by being:

- Kind

- Friendly

- Respectful

- Professional

- A Team 
	E
	
	(
	

	Presentation skills

	Effective, confident presentation ability


	D
	
	(
	

	Additionally

	Good references from relevant sources


	E
	
	
	(


	


Chief Executive


Marianne Griffiths





Company Secretary


Andy Gray





Chairman


Mike Viggers





Non-Executive Directors





Medical Director 


George Findlay





Director of Nursing & Patient Safety


Amanda Parker





Director of OD & Leadership


Denise Farmer





Chief Operating Officer/


Deputy CE


Jane Farrell





Director of Finance/


Deputy CE


Karen Geoghegan





Commercial Director


Mike Jennings





Medical Division





Accident and Emergency, General Medicine, Care of the Elderly, Gastroenterology, Cardiology, Endocrinology, Dermatology, Diabetic Medicine, Rheumatology, Haematology, Neurology, Respiratory Medicine, Thoracic Medicine, Genito-Urinary Medicine





Surgical Division





Trauma and Orthopaedics, Urology, General Surgery –, Vascular, Colorectal and Upper GI, Ophthalmology, Oral Surgery – Maxillofacial, Orthodontics and Restorative Dentistry, ENT, Critical Care





Women and Children’s Division





Obstetrics, Gynaecology, Neonatal, Paediatrics, Sexual Health Services





Core Services Division





Imaging, Pathology, Therapies, Cancer Services, Breast








We Care - We are kind, friendly, respectful, professional, compassionate, a team
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